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At ITU Convention in S.F. 


Presser urges delegates 
to merge with Teamsters 


The nationwide push for a 
meaningful Teamsters political 
action program through its 
DRIVE fundraising mechanism 
got off to a highly successful west 
coast start last month in Joint 
Council 7’s area. 

International Representative 
Howard Jones, one of five Legis- 
lative Field Representatives for 


HARRY TELLS ONE—Guest seal IBT President Jackie Presser enjoys a story from retired ILWU 
President Harry Bridges along with International Typographical Union Secretary- Treasurer Tom 
Kopeck (left) and ITU President Joe Bingel (right) at the printer union’s 125th convention in San 


Francisco. 


Teamsters General! President 
Jackie Presser startled the Organ- 
ized Labor world and the media 
last month at the International 
Typographical Union convention 
in San Francisco when he spoke 
to delegates and urged them to 
vote for a merger with the Team- 
sters Union. 

Presser’s suggestion came just 
three days before the union voted 
on a proposed merger with the 
Newspaper Guild. The delegates, 
who warmly received Presser’s 
address to the convention at the 
Hyatt Union Square hotel, voted 
August 11 to turn down the pro- 


posed merger with the Guild, 
122-86. 


Cites advantages 


Presser, invited to address del- 
egates by ITU officers, noted the 
many advantages a merger with 
the Teamsters could offer. 
Among them, he said are, tre- 
mendous clout in organizing and 
at the bargaining table, and access 
to a number of specialized Team- 
ster services, including an exten- 
sive in-house legal staff, a retirees 
division that could truly serve 
ITU’s 27,000 retired members 
well, and an array of education, 
communications, and research 
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services that are the finest avail- 
able. 
Detailing the resources of the 


IBT, Presser told ITU delegates | 


that the Teamsters structure is 
sound, solid, and financially se- 
cure, with five area conferences, 
including a very dynamic one in 
Canada that could easily accom- 
modate the needs of ITU’s strong 
Canadian locals; 709 lacal unions, 
and 1.8 million members. He 
compared this with the News- 
paper Guild’s 22,000 members in 
pointing out the Teamsters’ rec- 
ord for providing great services, 
Back Page 


the DRIVE office sent out by In- 
ternational President Jackie 
Presser, expected to complete 
meetings with the executive 
boards of 20 of the Council’s 33 
locals by August 31. 


Early returns good 


Jones had secured annual 
pledges of some $15,000 in regu- 
lar checkoff contributions from 
just the first six locals he visited. 
These funds will come from the 
officers and staff of the local’s of- 
ficers and staff members of the 
locals. The rank-and-file mem- 
berships will be contacted later by 
Jones. 
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Joint Council 7 DRIVE 


$82,500 yearly 
is first target 


Jones said that DRIVE hoped 
to average at least $2,500 an- 
nually from the officers and 
staffers of each Joint Council 7 
jocal. This would net a total of 
$82,500 annually from this source 
alone. 

In 1980-82, the Joint Council 7 
locals contributed a total of 
$7,800 during the two-year peri- 
od. 


Joint Council 38 next 


Joint Council 7 is the first Joint 
Council west of Denver to be cov- 


ered in the fund raising effort. 
Jones said he expects to move on 


to Joint Council 38 after complet- 
ing his preliminary contact work 
with Joint Council 7 and then to 
visit the locals of Joint Council 42 
in Southern California. Joint 
Councils in Washington and 
Oregon will be covered later by 
DRIVE. 

The current funding campaign 
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Educational Seminar 
Right-to-work film 
will be on program 


The second annual Joint Coun- 
cil 7 Educational Seminar at the 
Golden Gateway Holiday Inn in 
San Francisco on Thursday and 
Friday, September 22 and 23, is 
expected to feature a nationally 
known guest speaker, as well as 
the showing of a highly praised 
film on Right-to-Work states. 


Inside 


Bulletin Board 
Editorials 
Deaths 


Arrangements for the speaker 
were being finalized at press time 
by the Seminar Committee of 
Council President Chuck Mack of 
Local 70, Trustee Bob Morales of 
Local 350, and Economist Harry 
Polland. 

Another speaker will be State 
Assemblyman Richard E. (Dick) 
Floyd (Dem-Gardena), chairman 
of the Assembly Labor and Em- 
ployment Committee. 

The film, “Specter of Labor,” is 
being brought up to the seminar 
from Arizona by Phoenix Local 
274 Secretary-Treasurer John 
Blake. 
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Breakfast with Carol 


Silver fields labor 
SER questions 





AS I SEE IT—San Francisco Sineieisor Carol Ruth Silver ae als 
her views. Seated to her left is Bob Morales of Teamsters Local 350. 


San Francisco Supervisor Carol 
Ruth Silver told Teamster and 
AFL-CIO Building Trades union 
leaders at an August 25 breakfast 
meeting that the learning of the 
use of computers was essential for 
workers of today. 

The liberal San Francsco Dem- 
ocrat was the guest of the Bay 
Area Union Labor Party at the 
breakfast. 

“The need for workers in all 
industries to learn today’s com- 
puter skills is inevitable,” Silver 
told the union officials. 


Answers on tap 


In a question-and-answer ses- 
sion, Silver adroitly fielded with- 
out hesitation a wide range of 
questions dealing with issues con- 
cermng Organized Labor at San 
Francisco’s City Hall. 

She said she would not “sup- 
port” the San Francisco Plan ini- 
tiative (Proposition “M”) on the 
November ballot which would 
limit high-rise construction and is 
opposed by labor leaders. She 
candidly said, however, that she 
may not actively oppose it be- 
cause many of her past political 
supporters were advocating its 
passage. 
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She offered moral support, but 
little else, to the Teamster bakery 
drivers battle to have Democratic 
Party leaders pressure the six ma- 
jor downtown hotels to stop serv- 
ing non-union Bakers of Paris 
bread before the Democratic 
Convention events are held in 
their dining rooms and halls next 
July. 

She defended the 5 percent 
maximum wage and fringe bene- 
fits increase for Golden Gate 
Bridge workers in the Bridge Dis- 
trict’s proposed new budget as not 
having “flexibility” because of the 
dip in the district’s revenues and 
its present state of being in deficit 
financing. Silver is a Golden Gate 
Bridge Director. 


Prevailing wage 


Regarding the new San Fran-’ 


cisco prevailing wage legislation 
introduced by Board of Super- 
visors President Wendy Nelder, 
Silver said she supports it in gen- 
eral and believes it will go through 
with some amendments. The La- 
bor-supported legislation would 
expand the present prevailing 
wage standard to cover everyone 
doing business with the City, in- 
cluding sub-contractors. 

The San Francisco Supervisor 
told the union officials she wanted 
them to contact her on any and all 
of their problems involving city 
action or policy. 

Many of the questions came 
from Secretary Stan Smith of the 
AFL-CIO San Francisco Building 
and Construction Trades Council, 
Teamsters Building Material and 
Construction Local 216 Secre- 
tary-Treasurer Dallas Allen, La- 
borers Union Local (AFL-CIO), 
and Secretary-Treasurer George 
Evankjovich. 

The breakfast chairman was 
Secretary- Treasurer Bob Mor- 
ales, Teamsters Joint Council 7 
‘Trustee and Bay Area Union La- 
bor Party Secretary-Treasurer. 


After 87 years 


Emporium fires non-union 
shot at S.F. operations 


More than 120 members of 
Teamsters Local 860 and eleven 
drivers from Local 278 were fac- 
ing loss of their jobs this month 
because The Emporium, San 
Francisco’s oldest and best- 
known department store, an- 
nounced plans to close its San 
Francisco warehouse and have a 
non-union company in Union 
City do the same work. 

It is believed to be the first time 
that the 87-year old merchandis- 
ing firm has sought to have any of 
its San Francisco operations 
brought under a non-union sta- 
tus. The present warehouse at 
Fifth and Howard Streets, a block 
from the Moscone Convention 
Center, services the Emporium 
retail stores in San Francisco on 
Market Street and in the Stones- 
town Shopping Center. 


No job offers 


Also affected are 120 members 
of AFL-CIO Department Stores 
Employees Local 1100 employed 
in the warehouse. 

The non-union firm being 
given the Emporium warehous- 
ing work is Bay Area Marketing 
Services. 

The employees, some of them 
with as much as 35 years with The 
Emporium, have not been of- 
fered work at the new facility. 

Affected Teamsters employees 


did informational picketing dur- 
ing the weekend of August 27-28 
at the Emporium retail stores in 
San Francisco on Market Street 
and in the Stonestown Shopping 
Center. The two Teamster locals 
have also filed unfair labor prac- 
tice charges with the National La- 
bor Relations Board (N.L.R.B.) 
alleging that the impending move 
is a flagrant attempt to break the 
existing contracts with the union. 
No help from Mayor 
President George Harrington 
of San Francisco Teamsters Local 
860 said that he and Local 1100 
President Walter Johnson have 
been unable to get San Francisco 
Mayor Dianne Feinstein to set up 
a joint meeting of herself and un- 
ion and employer representatives 
to seek ways to avoid the layoffs 
and the move out of city. 
Harrington said he, Johnson, 
and Stan Smith, Secretary of the 
San Francisco Building and Con- 
struction Trades Council (AFL- 
CIO), had been promised last 
June by a Feinstein aide at a 
meeting in the Mayor’s Office 
that Feinstein would arrange the 
meeting. Calls to the Mayor’s Of- 
fice since then have produced no 
action or results, Harrington said. 
Harrington said Emporium 
management had claimed the 
move to Union City was neces- 
sary because it had sold the ware- 


house property to a developer 
who wanted to use the site. The 
company also claimed that there 
were no other suitable sites avail- 
able within the city and that there 
was not enough time to construct 
a new building. 

The unions do not accept these 
claims as valid, Harrington said. 

Smith said that he had been 
advised by the San Francisco Re- 
development Agency that suit- 
able sites were available within 
the city for a warehouse opera- 
tion. 


Burton name 
for building 


Following unanimous passage 
of a bill by the U.S. Senate, the 
San Francisco Federal Building at 
450 Golden Gate Avenue will be 
named the Phillip Burton Federal 
Building and Courthouse in 
honor of the late congressman, 
who was considered Organized 
Labor’s No. 1 advocate in Wash- 
ington. 

Another bill also passed by the 
Senate will name the Golden 
Gate National Recreation Area 
for Burton who was chiefly re- 
sponsible for its establishment 

Burton died last April 10. His 
widow, Sala Burton, was elected 
to succeed him. 








Million bucks 


Seattle Teamster wins the “Big 
One"; won't quit bottler Job 


The “impossible dream” came 


true recently for Teamster Bill j 


Young. 

Young, a member of Seattle 
Teamsters Driver Sales and 
Warehouse Local 117, won a mil- 
lion dollar cash prize in Wash- 
ington State’s lottery earlier this 
year. 

He won one of two million-dol- 
lar prizes. The other winner was 
also a labor union member, a 
Puget Sound Naval Yard electri- 
cian. 

Will keep working 

While the happy electrician 

said he planned to retire shortly, 
buy a truck, and live off the inter- 
est of the money he won, Team- 
ster Young said he planned to 
keep working as a bottler at Rai- 
nier Brewery where he has 
worked for sixteen years. Howev- 
er, with five weeks of vacation 
time due him this year, thanks to 
his Teamster contract, Young 
said, “I plan to take a real vaca- 
tion, maybe to the Grand Can- 
yon, maybe to Mexico. I also plan 
to take care of a few outstanding 
bills.” 

Young, 40, is a bachelor. 





HOW SWEET IT 1S—Teamster Bill Young received the news. 
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Four stars again 


Council exhibit, bus fleet 
big hit at S.F. Exposition 


As it did last year, the Team- 
sters Joint Council 7 booth and 
exhibit at last month’s San Fran- 
cisco Fair and Exposition drew 
rave notices as the outstanding 
and most attended in the Labor 
Section at the Moscone Conven- 
tion Center. 

In addition, there was a warm 
and enthusiastic public response 
to the Council’s fleet of three 
courtesy shuttle vans which pro- 
vided free transportation for fair- 
goers between the Fair entrance 
and the various periphery parking 
lots in the South-of-Market area 
surrounding the Center. Special 
trips were also made to transport 
handicapped persons and senior 
citizens. 


oa 


AND PROUD OF IT—Loca 


Becker was at the Fair with his two youngsters, 


John, Jr., 2%, and Christy, 10. 





oe 
Doe 


Manned continually through- 
out the four days of the Fair by 
volunteer Teamsters, some 7,500 
Teamsters Joint Council 7 
T-shirts were given away to the 
public from the booth and could 
be seen throughout the city’s 
neighborhoods after the Fair end- 
ed. Also distributed from the 
Teamsters booth were giveaways 
including frisbees, balloons, sou- 
venir desk items, and other gifts, 
as well as thousands of a brochure 
explaining the history and make- 
up of the union. Many of the visi- 
tors signed cards indicating an 
interest in possible future mem- 
bership. 

The daily raffle of a 19-inch 
color TV set at the booth drew 


eve ge 
a 


Trustee John 





E WINNAR! 


large crowds of people and the 
four sets were won by Michael 
Louve of San Francisco, Rudolph 
Wallace of Novato, Robert 
Jerome of San Francisco, and Ed- 
die Willis, a tourist from Ala- 
bama. 

Especially praised for their 
efforts by Fair Committee Chair- 
man Bob Morales of Local 350 
were John Estes of Local 835, 
Madeline Samarzes of Local 856, 
Vic Grupico of Local 921, Al Cos- 
ta of Local 853, Tom Richey of 
Local 265, Jim Payton and Sebas- 
tiano Iraci of Local 350, Fred 
Mah of the TARP program office, 
and Mary Monahan and Anna 
Mae Murphy of the Council Ex- 
ecutive Office. 





— David Morales, 7, plucks outa 
TV-set-winning ticket at the Teamster booth raf- 


fle. Bob Morales (right) of Local 350 and Vince 
Aloise of Local 315 help out. 


“Same” problems 


Mack reaffirms 
IBT-ITU links 


In an opening day welcome ad- 

dress to delegates attending the 
125th annual convention of the 
International Typographical Un- 
ion (ITU) in San Francisco, 
Teamsters Joint Council 7 Presi- 
dent Chuck Mack said that the 
Teamsters Union plans to con- 
tinue working closely with their 
union for the mutual benefit of 
both. 
“The problems that face the 
ITU are the same ones that face 
the Teamsters Union,’ Mack 
said. “Unemployment, non-un- 
ion competition, and a govern- 
ment administration unsym- 
pathetic to the needs of the 
working people threaten both 
you and us. 


Need new ideas 
“We have to develop new ideas 


Greeley to 
retire Oct. 1 


BOSTON, MASS. (TNS)— 
John Greeley, 72, head of the 
Teamsters Union Warehouse Di- 
vision since 1966, announced he 
would retire from the post Octo- 
ber 31st. 

Greeley went to the Eastern 
Conference of Teamsters as head 
of the warehouse division there in 
1954. He was appointed to the 
IBT warehouse directorship by 
the late General President James 
R. Hoffa. 

Greeley has served in various 
capacities of leadership since 1941 
when he became a business agent 
for Teamster Local 829 of Boston. 
He was a charter member of the 
union formed in 1937. 








St. Louis Labor 
marches together 


Organized labor in St. Louis is 
recapturing Labor Day as its spe- 
cial holiday. 

A committee representing the 
Teamsters, the United Auto 
Workers and AFL-CIO unions, 
headed by St. Louis Labor Coun- 
cil Secretary-Treasurer Robert C. 
Kortkamp and including Team- 
sters Joint Council 13 President 
Robert C. Sansone, planned a 


full program for the celebration _ 


this year. 





and strategy in the future,” Mack 
told the delegates. He said that 
the use of political power and 
“pension power,” the investment 
of pension funds in companies 
that are not anti-union, should be 
high in that strategy. 

More cooperation in the future - 
among the different branches of 
Organized Labor is essential, 
Mack said. 


Warning 


Non-union Bakers of 
Paris bread is being served 
at the following San Fran- 
cisco hotels. 


FAIRMONT 
FOUR SEASONS CLIFT 
HYATT REGENCY 


MARK HOPKINS 

STANFORD COURT 
WESTIN ST. FRANCIS 

Teamsters, their families, 
and friends who have to eat 
at these hotels should make 
sure bread served them is 
not from BAKERS OF 
PARIS. 


Push public 
employees 
organizing 


The increasing importance for 
the Teamsters Union in organiz- 
ing public employees was stressed 
at a workshop in Monterey last 
month which was conducted by 
Barry Feinstein, Director of the 
IBT Public Employees’ Trade Di- 
vision. 

Make-believe 

A simulated bargaining session 
between representatives of a un- 
ion and a municipality was a high- 
light of the three-day meeting. It 
stressed the legal challenges, op- 
portunities, and special problems 
involved in negotiations for city 
employees. 

The conference was held for all 
Western Conférence locals that 
have been involved with public 
employee organizing or represen- 
tation. 


Worried about drinking or drugs? 
ibw-= me. Does someone in your family 
re have a problem? 


© TEAMSTERS ALCOHOLIC 
ta REHABILITATION PROGRAM 


Call T.A.R.P. (415) 236-8777 and ask for Fred Mah. 
Or drop by the T.A.R.P. Growth Center at 
4420 MacDonald Avenue in Richmond. 


All inquiries kept strictly confidential. 


‘ 





AT THE FAIR— Officers and rank-and-file Teamsters joined in manning the union’s display booth at San 
Francisco’s second annual urban fair. Some of them are shown above. Left to right are Joe Di Prisco of 
Oakland Local 302, Bob Morales of San Francisco Local 350, Chuck Mack of Oakland Local 70, Vince 
Aloise of Martinez Local 315, Manuel Losada of San Francisco Local 350, Dan Sullivan of Oakland Local 
302, Madeline Samarzes of San Francisco Local 856, Bob Windsor of Oakland Local 896, Vic Grupico of 
San Francisco Local 921, Mrs. Jo Grupico, and Fred Camacho of San Francisco Local 85. 
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Editorial 


Labor 1983 








As usual, there was cause for concern about the future of Organ- 
ized Labor and unions as another Labor Day went by earlier this 
month. 

Memberships are down in many unions. Automation and new 
technological advances are replacing workers with robots or comput- 
ers, Or substituting one worker pushing buttons for ten, twenty, or 
more human jobs. 

With a business-oriented administration in Washington, there 
seems to be little cause for optimism that Labor will get much backing 
for advancing protective or improvement legislation for union work- 
ers; it appears to be more a question of trying to retain what already is 
on the books. 


The bad news 


Dwindling memberships mean dwindling treasuries, and there 
are increasing trends toward mergers, not only of locals within the 
same union, but of entire unions. The once-potent International Ty- 
pographical Union convention meeting in San Francisco last month 
heard invited guest speaker Jackie Presser suggest they join the Team- 
sters Union and the delegates gave the Teamster leader a warm, one- 
minute ovation. 

Foreign imports are adding to the pains for Labor, with the 
unemployment-ravished Detroit automobile industry still in the depths 
of gloom despite a small surge in sales. When you go down deep, any 
upward move seems better than it may actually be. 

As for the Teamsters Union, we also have had cause to sing the 
blues. Our membership is down from more than 2 million to 1.8 
million, with deregulation of the trucking industry a major contributor 
to member job losses. 


On the other hand 


So what else is new? 

We, and Organized Labor, have been through tough and critical 
periods before—and survived, stronger than ever. 

And there are definite and strong signs that we will do the same 
again. If you have any doubts about this, note how all the presidential 
candidates, including President Reagan who has not made it official 
yet, are courting Labor for support. Flashes of Labor’s muscle, such as 
the 80,000 marchers that jammed Market Street in San Francisco a 
year ago in a Labor Parade on short notice, explain the reason why. 

Retraining programs by labor unions for their members to learn 
the new job skills of computerized and technological industries are 
increasing. 

Unions are reorienting their organizing drives to include the key 
industries and fields of the new skills which have been relatively 
untouched to date. It will take time to get the message to these 
workers, but it will come. 


We’re on the move 


And by all indications from new General President Presser’s 
rapid-moving first months in office, the Teamsters Union is going to be 
up at the head of the pack in this new Organized Labor comeback. We 
are going to make our presence known through a vigorous and well- 
funded DRIVE political action campaign, and an organizing drive into 
all fields where the unorganized worker has not yet become aware that 
he or she can, and should, share to some degree in the basic wealth he 
is creating for his employer. 


Attend your Union meetings 








Deregulation 


a disaster 





by Chuck Mack 


The results of the Bureau of 
Motor Carrier Safety’s National 
Truck Road Check, which was 
conducted October 18-22 last 
year, are in. The results are at best 
frightening. At worst, they 
border on a national disgrace. 

The predictions made by many 
Teamster officials prior to truck 
deregulation are apparently com- 
ing true. Highway safety is going 
by the wayside. 

The Road Check was con- 
ducted at sixty-six sites in thirty- 
five states, and 5,679 vehicles 
were inspected. A whopping 
2,144 (38 percent) of those vehi- 
cles were placed out of service. 
Overall, 7,378 vehicle defects 
were discovered during the in- 
spection. 


Two of five bad 


The Bureau of Motor Carrier 
Safety cautions against drawing 
any conclusions from the inspec- 
tion. They point out that the se- 
lection of vehicles is not a con- 
trolled sampling. We can’t find 
any fault with the B.M.C.S.’s se- 
lection method, and we think the 
results are much more accurate 
than they think. The vehicles 
were not selected based on ap- 
pearance, unless there was more 
than one choice. Generally, the 
Bureau selected the vehicles on a 
random basis. The hard fact is 
that 38 percent—almost two out 
of every five vehicles—selected at 
random were unfit for the na- 
tion’s highways. There is no rea- 
son to believe that the results 
would have been any better or 
worse if a different selection 
method had been used. Based 
upon our observations and expe- 
rience, we think the Bureau’s 38 
percent was right on the money. 


Government to blame 


Highway safety has been one 
of the casualties of truck de- 
regulation. Firms are not spend- 
ing money tO maintain equip- 
ment. They are too busy cutting 
rates. The real culprit is not the 
trucker or the driver, but the 
Federal Government. They were 
told in advance by Teamster offi- 
cials throughout the country what 
deregulation would do to high- 
way truck safety, yet—as these 
results show—they have taken no 
affirmative action to protect the 
public. Highway safety has dete- 
riorated, and will deteriorate 
even further unless strong action 
is taken by the Government to 
correct the problem. This action 
cannot be “lip service.” If the 
Government is serious, they are 
going to have to “put their money 
where their mouth 1s.” The Rea- 
gan Administration has been re- 
luctant to do this, and there is no 
indication that they intend to 
change their position. We hope 
we’re wrong for the public’s sake. 


Editorial 
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“THIS LAW N ORDER TERRITORY AIN'T BIG ENOUGH FOR BOTH OF US!” 


—Duginski, California Journal 


The Presidential Sweepstakes is heating up, especially in the 
Democratic stables, as the national nominating conventions approach. 
This coming month, October, will be an interesting one. Particularly 
for Organized Labor. And for the Teamsters Union. 

The AFL-CIO Executive Board has moved up the planned en- 
dorsement of a candidate from December to early October when the 
AFL-CIO Convention is held in Hollywood, Florida. This was al- 
legedly done at the request of the Walter Mondale camp to avoid a 
danger that the ex-Veep might slip in the polls before December and 
risk losing his apparent present favorite rating with the AFL-CIO top 
brass. 

An endorsement of Mondale by the AFL-CIO will raise the 
question of whether he could obtain the endorsement of the Teamsters 
Union also after his startling reply last month to this newpaper’s query 
about his position on deregulation of the trucking industry. He said he 
had supported deregulation and that it had “brought about positive 
changes.” 


Joint Labor endorsement hope 


This newspaper, and other Organized Labor voices in the Bay 
Area and the State, have expressed some wishful thinking in the past 
year that there might be a joint Organized Labor endorsement of one 
candidate with a flood of enthusiastic volunteers from all Labor, as well 
as substantial contributions of campaign funds, becoming an obvious 
important factor in the election of that candidate. 

Mondale’s position, unless it was a horrible mistake of expression 
by a campaign aide without Mondale’s knowledge, makes Teamster 
endorsement of Mondale dubious at this time. 

Then there is the obvious reality that the Teamsters International 
Executive Board might endorse—as it did four years ago—President 
Reagan. General President Jackie Presser has had cordial and close 
ties with the President and they apparently continue. 

The President, indications are, may announce officially that he is 
running for reelection also in October, next month. Whether this will 
trigger a Teamsters endorsement i in Washington is a matter for specula- 
tion. 


Anti-Reagan sentiment 


A sensitive factor for General President Presser is the reality that 
a majority of the Teamster rank-and-file membership may well be 
stubbornly opposed to the reelection of Reagan. Whether or not, he, 
and Reagan by action, possibly on the deregulation issue, can convince 
them that the President will do more for them—and their Brothers in 
the AFL-CIO, ILWU, and other labor organizations—in the next four 
years than any Democratic Party candidate is a major question. 

That candidate could be Mondale, or it could be Glenn, rated by 
some analysts as having a better chance to defeat Reagan than Mon- 
dale. Or it could be one of the other declared candidates who catches 
fire in the early primaries before the convention, or at the convention 
in San Francisco. Or, hold your breath, it could be a drafted Teddy 
Kennedy, the other candidates considered to be too drab and he being 
willing to go into the pits. And Kennedy made it well-known in San 
Francisco not too long ago that he considered deregulation of the 
trucking industry as the only way to go. 


GIVE TO YOUR OWN CAUSE 


Send a few bucks to: DRIVE 


Coupon for mailing on Page 8 
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70 Hegenberger Road, Oakland, Calif. 94621 


The last word 





Members up B.A. 


number to nine 


At the regular membership 
meeting in August, Local 70’s 
membership, in a close vote, set 
the number of Business Agents 
for the upcoming term of office 
(December, 1983 to December, 
1986) at nine. The membership 
action came after an earlier vote 
that rejected a figure of eight 
Business Agents which had been 
recommended by the Executive 
Board. 

Local 70’s By-Laws provide 
that the Secretary-Treasurer—at 
least thirty days prior to nomina- 
tions—recommends the number 
of Business Agents to be elected 
for the upcoming term to the Ex- 
ecutive Board. The Executive 
Board either concurs or dis- 
agrees, and presents a figure to 
the membership. The member- 
ship then decides on a final num- 
ber. 


Financial reason 
The number of eight had been 
offered by the Executive Board in 
anticipation of a tighter financial 
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problem expected to confront Lo- 
cal 70 over the next three years. 
The Board felt that eight would 
be a balance between Local 70’s 
fiscal and service needs. 

The meeting was spirited and 
produced interesting and cogent 
debate on the issue. Several dif- 
ferent numbers were proposed 
and argued from the floor. These 
proposals ran from a low of six to 
a high of ten. Secretary-Treasurer 
Mack predicted a further belt- 
tightening within the Local. “If 
there are nine Business Agents, 
we will have to look in other areas 
to cut costs.” 


December election 


The membership also ap- 
proved the continuation of two 
Dispatchers for the upcoming 
term of office. 

The election for officers and of- 
ficials in Local 70 will be held in 
December. Nominations are in 
October. (See notice in this edi- 
tion of Local 70 News.) 


"We would have collected more, 


but Hal told everyone the gift was for you." 





(See Page B Editorial) 
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lt works 
Reds Is 
hurting 


The picketing programs of 
Teamster Locals 70 and 85 have 
combined their efforts against 
Red’s Trucking. Red’s, which is 
located in San Leandro, has been 
the subject of a National Labor 
Relations Board election with 
Local 70, and Unfair Labor Prac- 
tices filed after the election. The 
N.L.R.B. ruled against the com- 
pany. Local 70 commenced pick- 
eting. 

70’s picketing against Red’s 
and leafleting at Montgomery 
Wards, who was using Red’s as a 
house carrier, has been success- 
ful. The company has lost a num- 
ber of customers in the East Bay, 
and Wards has almost eliminated 
them as a carrier. This single ac- 
tion, however, has not been any- 
where near as successful as the 
joint efforts that Locals 70 and 85 
have recently launched. Both Lo- 
cals have initiated ambulatory 
picketing. Bill Walsh, rank-and- 
file member of the Picketing 
Committee, has been overseeing 
Local 70’s efforts. Ray Cedeno, a 
rank-and-file member of Local 
85, has been running things for 
the San Francisco Local. 


Results 


Red’s has lost numerous ac- 
counts on both sides of the Bay, 
and the lost freight has forced the 
company to: 
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Triple R 
Signs Up 


Triple R Consolidators of Oak- 
land signed a contract with Local 
70 this past month, reports Busi- 
ness Agent Dick Sarmento. 

Agreement was reached after 
three months of on again—off 
again negotiations and the threat 
to establish picket lines at the 
company’s terminal. 

Triple R has three employees 
and primarily performs container 
loading and unloading. The com- 
pany assumed the container work 
that was formerly performed by 
Astro Freight. 
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Grievance hearings 


Local 70 wins 
vacation cases 


The August Joint Western 
Area Committee grievance hear- 
ings produced several decisions 
important to Local 70 members 
working under the National Mas- 
ter Freight/Joint Council No. 7 
Pickup & Delivery Agreement. 

In Local 70 vs. P.LE., the Un- 
ion protested the company’s re- 
fusal to pay vacation to laid-off 
employees. P.I.E. argued that 
laid-off employees must have 
thirty days’ continuous time off 
before they would be eligible to 
receive their vacation. If a mem- 
ber was recalled for one or two 
days’ work, the 30-day period be- 
gan anew. Bob Freitas and Chuck 
Mack, representing Local 70, ar- 
gued that the company’s position 
was incorrect based upon discus- 
sions during negotiations. The 30- 
day period began immediately 
upon layoff, and was only broken 
if an employee was recalled to the 
regular roster. The main commit- 
tee found in favor of 70 and or- 
dered the company to pay vaca- 





Labor class 
at Local 70 


The Labor Studies Depart- 
ment at Mernitt College will again 
conduct a class during the Fall se- 
mester at Teamster Local 70’s 
Auditorium. The class will be en- 
titled “L/S 14—Grievance Han- 
dling and Arbitration,” and will 
be taught by Al Browning, the 
head of Merritt’s Labor Studies 
Department. 

The course will discuss griev- 
ance and arbitration procedures, 
how they work and why. It will 
include role-playing by students 
before grievance committees and 


-actual arbitrators. The class will 


meet Wednesdays—September 7 
through January 25—in Local 
70’s Auditonum. 

The Merritt program will also 
offer four other three-unit classes 
this Fall. If you need information 
on these classes or the one to be 
held at Local 70, contact Al 
Browning at Merritt College. His 
telephone number is 531-4911. 


tions in compliance with the 
agreement. 


DiSalvo loses 


In another vacation case, Local 
70 Business Agent Marty Frates 
charged that DiSalvo was violat- 
ing the agreement because they 
refused to allow an employee 
with more than one year’s service 
to take accrued vacation. The 
company argued that the employ- 
ees could not take vacation until 
their anniversary date. The Panel 
ruled in favor of the Local and 
advised the company that they 
had to change their payroll prac- 
tices. This was not the first case 
that has been heard and decided 
on this issue. We have had several 
such grievances over the past 
year. 

In Local 70 vs. Smith, the issue 
was whether the case was proper 
to be heard by the Grievance 
Committee. This case was filed 
because Smith’s interlines a sig- 
nificant amount of freight in the 
Bay Area with Red’s Trucking. 
Dick Sarmento argued that 
Smith’s is required to open a ter- 
minal in the Bay Area under 
terms of the National Freight 
Agreement. Smith’s countered by 
arguing that they were not a party 
to the JC-7 Supplement, and that 
the grievance was improper be- 
fore the Joint Council No. 7 Pan- 
el. The Joint Western Main Com- 
mittee ruled the case proper for 
hearing, and referred it back to 
the Joint Council No. 7 Panel. 


Benefits restored 


In Local 70 vs. Lee Way, the 
issue was Sick Leave for employ- 
ees working at Lee Way’s break- 
bulk terminal in Hayward. The 
company was trying to reduce the 
Sick Leave benefits employees 
eared as of April 1, 1983. Busi- 
ness Agent Dick Durossette ar- 
gued that the employees could 
not have benefits reduced, even 
though they were working in a 
breakbulk operation. The reduc- 
tions could only be applied pro- 
spectively. The union’s position 
was upheld, and the affected em- 
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' Steward’s Corner 


by Bob McAlister 








THE TRIB STEWARD—Oakland Tribune Steward Art Ch 
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(left) and Local 70 Business Agent Marty Frates. 


This month the Stewards Cor- 
ner would like to introduce Local 
70’s Steward at the Oakland Trib- 
une. 

Art Chavez, who has been a 
member of our Local Union for 
the past thirty-three years, has 
served as Local 70’s Steward at 
the Tribune for the past nine 
years. 

Art and his wife are the parents 
of four children—Mary, David, 
Donna, and Anna—and the fami- 
ly makes its home in El Cerrito. 


Art is an avid golfer, plays to a 
12 handicap, and is a member of 
Mira Vista Golf Club. His hob- 
bies also include the growing of 
orchids of the cyclamen variety. 

Art has participated in the past 
three contract negotiations with 
the Oakland Tribune, and Busi- 
ness Agent Marty Frates appreci- 
ates his contribution in the cur- 
rent negotiations. A tentative 
agreement has been reached, but 
it has not yet been ratified. 





Pension programs 


Later retirement age 
expected as pattern 


WASHINGTON, D.C. (TNS) 
—Experts foresee that private 
pension programs will follow the 
Social Security trend and set later 
retirement age patterns. 

Congressional willingness to 
set the retirement age higher in 
future years as part of the Social 
Security Reform legislation is ex- 
pected to prompt many private 
pension plans to follow suit. 

The current retirement age of 
65 was set when Social Security 
was first established in the 
mid-’3Qs and has not been altered 
in the interim although early re- 
tirement, accompanied by the 
loss of credits, was permitted at 
the age of 62. 

“For Social Security to move 
off that fixed figure of 65 is a tre- 
mendous catalyst,” said Gary 


Pines recently. He is a vice presi- 
dent of a compensation and bene- 
fits consulting company in Wash- 
ington, D.C. 

Pines predicted that while it 
may take a lengthy period of time 
for the age mark to change in the 
private pension sector, “there is 
going to be a natural process of 
moving back the age.” 


Expectancy up 

The average life expectancy of 
Americans has increased from 
about 47 years to more than 73 
years since the turn of the cen- 
tury, according to the National 
Center for Health Statistics. Even 
so, Americans have been work- 
ing less. In 1947, nearly half of all 
men 65 or over were working, but 
now only one in five are working 
at that age. 
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New gimmick 


Bankruptcy 
used for 
anti-unionism 


WASHINGTON, D.C. (TNS) 
—American corporations have 
discovered a new gimmick to de- 
stroy unions—side-stepping the 
union contract through bank- 
ruptcy. 

It has reached the point where 
companies not only are filing for 
bankruptcy to void their respon- 
sibilities under a collective bar- 
gaining agreement, but they also 
are threatening bankruptcy in 
hope of negotiating a weaker 
agreement beneficial to the em- 
ployer and destructive to the un- 
ion bargaining unit. 

Later this year, the U.S. Su- 
preme Court is expected to rule 
on what may become a landmark 
case, thus exerting a powerful in- 
fluence on the relationship be- 
tween financially hurting com- 
panies and the unions with which 
they have contracts. 


Judge allows it 


The case in point involved a 
situation between a Teamsters 
Union and Bildisco Mfg., Inc., of 
New Jersey, a building supply 
company, which came to a head 
in 1980. 

Bildisco filed for bankruptcy 
and told the judge it would go 
under if it had to pay its workers 
$15 an hour in wages and benefits 
under the contract. The company 
wanted drastic relief. The judge 
allowed Bildisco to tear up the 
Teamster agreement. 

Bildisco had based its position 
on a 1975 decision by a U.S. Ap- 
peals Court in New York. That 
ruling had declared the union 
contract could be torn up only if 
the bankrupt company’s survival 
was at stake. 

Naturally, the Teamsters took 
the whole thing to the U.S. Ap- 
peals Court in Philadelphia, Pa. It 
was ruled there that rejection of 
the labor contract would be okay 
but only if it helped the company 
to recover from bankruptcy. Now 
it is all in the lap of the Supreme 
Court. Even though a high court 
decision will not be forthcoming 
for several months, numerous 
corporations have taken the 
bankruptcy gimmick and applied 
it as a new tactic in collective bar- 
gaining. Already, a bankruptcy 
judge in Texas permitted Braniff 
International to break an agree- 
ment with the Machinist. Union. 
That happened last year. 
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Runaway health care costs are hurting all working people, but 
especially the unemployed and the senior citizens of America. 

Congress is acting on legislative proposals to help bring health 
insurance coverage to millions of the unemployed. However, the 
nation’s elderly face a continuing squeeze between their limited in- 
come and soaring health care costs. 

In 1981, the cost of hospital care rose by 19 percent, triple the rise 
in the cost of living. In 1982, hospital care jumped nearly 16 percent. 

The reason is simple: The hospitals and doctors who tell us how 
much and what kind of health care we need also write up the bill we 
have to pay. That’s like going to the grocery store and having the 
manager tell you what groceries you need and also fixing the price of 
what he says you need. 

Several states are now leading the way by establishing a schedule 
of payments and budget ceilings for hospitals. Then they pay a bonus if 
a hospital comes in under the budget ceiling. 

But a national approach is needed to meet the national emergency 
in health care. 

That was the basic goal of the recent conference held in Wash- 
ington, D.C., by the labor-backed National Council of Senior Citizens. 
The 3,000 delegates, many of them IBT members, adopted statements 
calling for a federal approach to health care. This would aim at 
controlling health care inflation at the source by laying down guidelines 
for mandatory cost control in all states. 

The NCSC, which has the Teamsters represented on its executive 
board, also called on Congress to preserve the Medicare and Medicaid 
benefit structures. 

The program of the National Council of Senior Citizens is one that 
all IBT members and our 200 retiree chapters can support. It is one 
way to repay the elderly for the contnibutions they already have made 
to our country. 


Road safety suffers trom 
insurance premium war 


A premium war among the na- 
tion’s insurance companies that 
specialize in underwriting truck- 
ing is providing some motor car- 
riers with a financial bonanza in 
short term savings, while provid- 
ing the insurance industry with 





accidents escalate. 


Real victim 


The victim of these and other 
developments in the insurance- 
trucking industries, sources tell 
CCJ, is the average motorist. 


record income from high yield in- 
terest investments. 

That’s the good news. The bad 
news, according to the National 
Highway Traffic Safety Admin- 
istration, is that highway safety 
appears to be suffering as the 
number of accidents involving 
tractor-trailers increase and casu- 
alty losses associated with those 


What these sources are saying 
is that many companies writing 
truck insurance are engaged in a 
war to buy the business. But while 
it has become popular with lots of 
underwriters and brokers to en- 
gage in a premium war for vol- 
ume dollars, some old line insur- 
ance firms refuse to do so. 
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For abuse of discretion 


Local 70 files suit against 
Labor Commissioner McCan 


Local 70 filed suit against the 
Labor Commissioner in late July 
on behalf of members who have 
been employed by Consolidated 
Freightways on both a regular 


in a timely fashion. The Local 
also sought waiting-time penalties 
pursuant to Labor Code Section 
203. Deputy Labor Commis- 
sioner Loretta McCan conducted 


and casual basis. 


Approximately a year ago 


Consolidated took the position 


that they would not pay regular 


employees who were working ca- 
sually on any day except the regu- 
lar weekly payday. This changed 


a practice of immediate payment 
the company had been following 


for the past fifteen years. It also, 
in the mind of Local 70, violated 
California labor law. 


Suit allegations 


Acting on behalf of members 
Ray Santos, John Bernardo, and 
Rich Devencenzi, Local 70 filed a 
complaint with the Labor Com- 
missioner. It claimed the com- 


pany had violated Section 201 of 


the State Labor Code by failing to 


pay members wages that they had 


earned, but were unpaid at the 
time of their discharge (lay-off), 


an investigative proceeding last 
March 17. On May 10th she wrote 
a letter to both the employer and 
Local 70 advising them of her 
conclusions. She imposed no 
penalty on the company, even 
though she agreed with the un- 
ion’s contention that the mem- 
bers were working on a casual 
basis. Ms. McCan then made a 
recommendation that the em- 
ployer voluntarily bring itself into 
compliance with Section 201 of 
the Labor Code by making ar- 
rangement to pay the members in 
question, and other similarly-situ- 
ated members, on the same work 
day. Local 70 protested the Labor 
Commissioner’s decision of refus- 
ing to impose penalty payments 
and only making a recommenda- 
tion to the employer rather than 
requiring immediate payment as 
is the requirement under law. The 
Labor Commissioner reviewed 


Our protest and rejected it. 


Action expected soon 


After receiving the rejection, 
the union petitioned the State Su- 
perior Court for a Writ of Man- 
date charging the Labor Commis- 
sioner with actions that are 
arbitrary, an abuse of discretion, 
and a violation of Local 70’s and 
its members’ statutory rights. It is 
anticipated that the Superior 
Court will act upon this matter 
sometime in the Fall. 

Business Agent Steve Mamnn- 
kovich and Secretary-Treasurer 
Chuck Mack initiated the action. 
They stated that if the Labor 
Commissioner is not going to pro- 
tect the interests of California 
workers, even though charged 
with that responsibility, then Lo- 
cal 70 will sue or take whatever 
other action is necessary to pro- 
tect its members. They claimed 
the Commissioner’s action re- 
versed long-standing policy by 
that office on workers’ wage pay- 
ments, and is clearly in conflict 
with existing law. 





“Blue-pencil deregulation” by Governor 


Governor George Deukme- 
jian’s “blue pencil” cut deeply 
into the State’s Department of In- 
dustrial Relations. After passage 
of the budget by the Legislature, 
Deukmejian sliced $8,500,000— 
almost 12 percent—of the Indus- 
trial Relations Department’s bud- 
get. 

The cuts will dramatically im- 
pact enforcement of existing law, 
and are going to hurt workers se- 
verely. The Division of Industrial 





Grievances 


(from Page A) 


ployees had their benefits re- 
stored. 

One of the most significant 
cases heard at this session was Lo- 
cal 315’s Sick Leave case against 
Yellow Freight. At issue was the 
amount of time regular employ- 


oICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 
Tuesday night phone: 569-7171 « Day phone: 569-9317 


To be eligible for Sick Benefits, claims must be filed at Local 
70’s office within 30 days of disability; also, dues for the 
previous month must have been paid on time. 


SICK BENEFIF COMMITTEE 


Chairman—Lee Hafley 


Auditor —George Wells 
Members: Frank Arroyo, E. L. ‘‘Al’’ Baratto, Jim Dodge, 
Vern Fielder, Art Nobre, Harold Cody 


Accidents was cut $1,250,000; 
CAL/OSHA was cut more than 
$2.5 million; the Division of La- 
bor Standards Enforcement was 
cut approximately $2.4 million, 
and the Agricultural Labor Rela- 
tions Board was cut better than 25 
percent—almost $2.6 million. 
These slices mean that Organ- 
ized Labor is not going to be able 
to use the State effectively to en- 
force Labor Code violations, in- 
cluding wage payments and safe- 


ees working sporadically must put 
in to be eligible for Sick Leave 
benefits. Under terms of the cur- 
rent contract, an employee who 
(1) is recalled from layoff by tele- 
gram, or (2) works five consecu- 
tive days casually, is entitled to 
Sick Leave benefits. A raging ar- 
gument has taken place over the 
last several months, however, 
concerning employees who work 


Co-Chairman—Ray Arroyo 





ty-related matters. 

This form of “blue-pencil de- 
regulation” is patterned after the 
mold established nationally by 
the Reagan Administration. On 
the other hand, the Governor did 
not hesitate to call for a special 
election on the Sebastiani Initia- 
tive. This will cost from $14 mil- 
lion to $17 million, and is a par- 
tisan Republican issue. When it 
comes to politics, costs are appar- 
ently of no concern. 


less than five days, but continu- 
ously, for their employer. When 
are these employees eligible for 
their benefits? The Joint Western 
ruled that employees who do not 
meet conditions 1 and 2 above can 
also be eligible for their Sick 
Leave benefits provided they 
average 2.75 days per week for 
the 5-week period immediately 
preceding their request for Sick 
Leave. 


Checks must be ready 


At Delta-McLean, Local 70 
won a grievance on payroll, but 
lost one on hostling. In the host- 
ling dispute the committee ruled 
that a short-line driver can hook 
equipment in the yard or at the 
dock, even with employees on 
duty. Local 70 had contended 
that hostling should only be per- 
formed by a Local 70 member. 
Business Agent Don Gomez had 
his day. however, on a payroll 
case. The committee ruled that 
the employer must have payroll 
checks ready on time, and cannot 
arbitrarily change payday. 





Secretary _ 
Treasurer s 


Report 





Nine Agents next term 


Over the last few months we have had some outstanding member- 
ship meetings in Local 70. Specifically, the assessment meeting, the 
meeting on the Freight Rider, and August’s regular membership meet- 
ing where the number of Business Agents for the next term of office 
was decided. Attendance has been good, the debate lively, and par- 
ticipation has involved the broad spectrum of the membership and 
crafts that we represent. 

In August the membership rejected my recommendation to the 
Executive Board and the Executive Board’s recommendation to the 
membership for eight Business Agents, and set the number for the 
upcoming 1983-1986 term of office at nine. The Board had recom- 
mended eight, and there currently are ten. The matter was decided by 
a close vote. The meeting was fair, and every member who desired to 
speak had the opportunity. Now that the membership has spoken, we 
must move forward. 

Nine Business Agents will mean financial problems in 1984. I can 
assure you, however, that every effort will be made to reduce expenses 
even further. We’ll just have to look in other areas. 

There will be no change in the number of Dispatchers inasmuch as 
the membership voted approval of the continuation of two Dispatchers 
for the 1983-1986 term. 


Rider reviled 


At the special-called Freight membership meeting in mid-August, 
approximately 700 members working under the Freight contract unan- 
imously shouted their disapproval of the proposed rider to the National 
Agreement. The rider is being offered by the International and Em- 
ployer as a solution to the problems plaguing the freight industry. 

We who are officers and officials don’t believe the rider answers 
the problems. It may provide relief, but the basic problems still exist. 
The membership concurred in this assessment and unanimously rec- 
ommended a “no” vote. Besides Local 70, every Freight Local within 
the Joint Council is opposed to the rider and will be making a recom- 
mendation for a “no” vote to their memberships. 

As of this writing ballots have been sent and received by some of 
our members. The ballots must have been returned by September 9, 
1983. We will apprise the membership of the results as soon as they are 
available. 

As we go to press with this edition of the Local 70 News, negotia- 
tions still continue with short-haul carriers in the Bay Area. Local 70 
has joined with Locals 85 and 287 in negotiations with the California 
Trucking Association for approximately twenty carriers who haul in 
the local Bay Area. Some progress has been made, and it is expected a 
proposal will be ready for the membership by mid-September. 


Short Notes... 


. . . The Joint Western grievances held in San Diego in mid- 
August were generally successful. The significant decisions are re- 
ported elsewhere in our section of the paper. One of those deserves 
further comment, however, and that is the case which Local 315 had 
against Yellow Freight. 

For a long time we have had questions regarding Sick Leave 
eligibility for regular employees who are working on a casual basis. 
The decision in this case complements the five-day recall rule and the 
recall by telegram. A person who works casually and averages 2% days 
during the five weeks preceding his or her Sick Leave request will also 
be paid. This eliminates the big Sick Leave question marks, and is 
much more equitable than the current language. 

... We are meeting on the Local 70 Health & Welfare Plan and 
discussing ways to reduce costs without reducing benefits. Obviously, 
this is not an easy task. We must, however, get our Health & Welfare 
costs in line. Hospital and doctor costs in the Bay Area are extremely 
high, and our Health & Welfare program is one of the highest in the 
nation. 

...1.M.L. Freight has filed bankruptcy, Chapter 11, and is seeking 
to reorganize. At present they have slashed the wages and benefits of 
the employees, and the International is negotiating in an effort to reach 
an agreement. If the company does not modify its position, the Team- 
sters, in all likelihood, will be forced to take economic action. 

_.. Local 70 has National Labor Relations Board elections set at 
several companies over the next several weeks. These include Pacific 
Supply, U.S. Windpower, and Livingston Medical. 


Fraternally yours, 
Chuck Mack , Secretary-Treasurer 
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“Unjustified and inequitable” 
“No” on “Voluntary Laid-off 
Employee Relief Rider’ 


At a special-called meeting in 
mid-August, more than 700 
members of Local 70 working un- 
der the National Master Freight 
Agreement unanimously accept- 
ed the recommendation of the of- 
ficers and officials of Local 70 to 
vote “no” on the proposed “Vol- 
untary Laid-off Employee Relief 
Rider” to that agreement. 

The rider, which was negoti- 
ated at the International level, 
would make significant modifica- 
tions to the National Master 
Freight and Joint Council 7 Sup- 
plement if enacted. Besides wage 
reductions ranging from $2 to 
$2.50 per hour, it would also re- 
duce the daily guarantee to four 
hours, eliminate sick leave com- 
pletely, and reduce vacation time. 


Rider no solution 


Secretary-Treasurer Chuck 
Mack, who made the presenta- 
tion for Local 70’s officers and 
officials, agreed with conclusions 
drawn by the International that 
there are serious problems within 
the trucking industry. He indi- 
cated, however—along with 
other Board members and Busi- 
ness Agents—that the rider was 
not a viable solution to those 
problems and was ill-advised at 
this time. 

Speaker after speaker con- 
curred with the official recom- 
mendation, and urged the mem- 
bers in attendance to vote “no” 
and to carry the “no” vote mes- 
sage back to members who work 
in the terminals. The membership 
also voted to send a special com- 
munication to all members work- 
ing under the Freight contract, 
urging their “no” vote. 


Printed below is a copy of the 
hand-out distributed at the spe- 
cial-called meeting. 


To: Members of Local 70 
Working Under the National 
Master Freight and Related 
Freight Agreements 


On July 28, 1983, Local 70 was 
advised that the Teamsters Na- 
tional Negotiating Committee 
and General Executive Board 
had approved a “Proposed Vol- 
untary Laid-off Employee Relief 
Rider” to the National Master 
Freight Agreement. We were fur- 
ther advised that this rider would 
be submitted to the affected 
Teamster memberships through- 
Out the country in a mail referen- 
dum vote. 

Over the last ten years, Local 
70 has participated with the Inter- 
national Union in every set of ne- 
gotiations in the freight industry, 
save this one on the nder. Gener- 
ally we are proud of the agree- 
ments that have been reached. 
We disagree, however, with the 
National Negotiating Committee 


on the desirability of this pro- 
posed rider, and we urge our 
members to vote “No” when they 
receive their mail referendum 
ballot. There are numerous rea- 
sons for our opposition: 


®@ |) The rider severely reduces 
the wages and benefits of our cur- 
rent collective bargaining agree- 
ment. Wages would be cut for 
non-red circled employees by $2 
to $2.50 per hour. Also, non-red 
circled employees would not be 
entitled to the eleven Sick Leave 
days in the Joint Council 7 Sup- 
plemental Agreement. They 
would have their vacation hours 
reduced from forty-five to forty. 
Further, non-red circled employ- 
ees would only be entitled to a 4- 
hour guarantee whether they 
drive or work the dock. 

The fact that the rider “red- 
circles” employees working as of 
April 6, 1983, should not provide 
any great consolation. In all likeli- 
hood, the employer will attempt 
to modify the benefits and condi- 
tions of the red-circled employees 
in the regular negotiations sched- 
uled for 1985. 

The economic proposal hits 
hardest at those who can least af- 
ford it . . . laid-off employees and 
casuals. These members have 
worked precious little time over 
the past two years. To reduce 
their income even further is com- 
pletely unjustified and inequita- 
ble. 


® 2) The Rider will impede our 
organizing efforts. Local 70 has 
Organizing campaigns at several 
non-union carriers. If the agree- 
ment passes, there would be little 
incentive for the drivers working 
at these non-union companies to 
vote union. Doing so could well 
cost them money. 


@ 3) Passage of the rider will 
create an incentive for layoffs. 
This will affect members who 
have been recalled or newly hired 
by employers since Apmil 6, 1983. 
Persons in that situation will con- 
tinue to be compensated at the 
higher rate of pay until they are 
laid off. Once they are laid off and 
recalled, their wages will be re- 
duced to the $11 per hour rate 
provided in the rider. Likewise, 
they will lose the other protec- 
tions on Sick Leave, vacations 
and guarantees that they have in 
the Master Agreement. If the 
rider is approved we anticipate an 
immediate lay-off of members 
who have been hired or recalled 
since April 6th. 


© 4) The proposed rider wil! 
create cut-throat competition be- 
tween companies under union 
contract. The proposal rewards 
companies who have had employ- 


ees laid off. They will be able to 
recall these employees at $11 per 
hour. On the other hand, com- 
panies that have worked their 
crew on a continuous basis will 
not be able to use the $11 per hour 
rate unless they hire additional 
people. In all likelihiood, the 
company which recalls its laid-off 
employees will cut rates to steal 
the freight from companies that 
are paying employees $13 per 
hour. This will lead to the carriers 
paying top-dollar asking for relief 
so they can maintain their busi- 
ness. 


@ 5) The proposed nder does not 
attack the root causes of our 
problem. Deregulation, non-un- 
ion carriers, and cut-throat com- 
petition have created the chaos 
which exists within the trucking 
industry today. Cutting the wages 
and benefits of our members does 
nothing to eliminate these prob- 
lems. As indicated above, it may 
provide an incentive for continu- 
ing them. If the membership ac- 
cepts these reductions and the 
problems are left unchallenged, 
we will be facing employer re- 
quests for further cuts in 1985. 

Economic relief on a tempo- 
rary basis makes sense if there is a 
national organizing program 
against non-union carriers and a 
national effort against the effects 
of deregulation. The nder would 
propose economic relief on a per- 
manent basis, and leaves un- 
answered the questions of organ- 
izing and deregulation. 


Ballots will be mailed to the 
membership after August 21, 
1983. Even though you may hold 
strong opinions on this matter, we 
urge you not to deface your ballot 
in any way. Opinions or sug- 
gestions written on the ballot will 
cause it to be voided. 

We strongly recommend that 
our membership first take the 
time to vote . . . and secondly, 
vote “No.” 

If the rider is turned down by a 
simple majority, it fails. Again. .. 
please vote “No.” 


THE OFFICERS AND OFFI- 
CIALS OF TEAMSTERS LO- 
CAL 70 


44 MELMOVGITT 


ee 






DAVIS, JAMES A., July 1 
DENNING, DELBERT B., July 6 
MATSON, ELLIS J., July 7 
MENDOZA, JOHN, July 30 
THOMAS, WILLIE K., July 8 












Local 70 Notice 


Nomination and election 
of officers and _ 
Business Representatives 


In accordance with the schedule which follows, the offices listed 
will be open for nominations and election: 

President, Vice President, Secretary-Treasurer , Recording Sec- 
retary, three Trustees, Business Representatives, Dispatchers. 

The number of Business Representatives to be elected shall be 
nine (9). 

The number of Dispatchers to be elected shall be two (2). 


NOMINATION MEETING 

Date: Saturday, November 5, 1983 

Time: 9:00 a.m. 

Place: Local 70’s Auditorium, 70 Hegenberger Road, Oakland, 
California 

Nominations shall be made orally from the floor. 

Nominations may also be made in writing, with the written accep- 
tance of the nominee. Forms for written nominations are presently 
available at the Union office. Written Nominations must be received at 
the Union office no later than Friday, November 4, 1983. 

To be eligible to nominate, a member must have his/her dues paid 
through the month of October, 1983. 

Prospective nominees are advised to verify, in advance of the 
nominations meeting, the eligiblity of their nominators and seconders. 

Concerning eligiblity to run for office, Article IT, Section 4 (a) of 
the 1981 International Constitution has been amended and provides, in 
part, as follows: 

“To be eligible for election to any office in a Local Union, a 
member must be in continuous good standing in the Local Union in 
which he is a member and in which he is seeking office, and actively 
employed at the craft within the jurisdiction of such Local Union, for a 
period of twenty-four (24) consecutive months prior to nomination for 
said nomination for said office and must be eligible to hold the office if 
elected. “Continuous good standing” means compliance with the 
provisions of Article X, Section 5 concerning the payment of dues for a 
period of twenty-four (24) consecutive months, together with no inter- 
ruptions in active membership in the Local Union for which office is 
sought because of suspensions, expulsions, withdrawals, transfers or 
failure to pay fines or assessments.” 


ELECTION 

Dates: Friday, December 9, 1983—and Saturday, December 10, 
1983 

Times: December 9th—Polls will be open from 7:00 a.m. to 8:00 
p.m. 
December 10th—Polls will be open from 8:00 a.m. to 3:00 p.m. 
Place: Local 70’s Auditorium, 70 Hegenberger Road, Oakland, 
California 

Absentee voting by mail is permitted only upon application of 
members who are ill, out of town, on vacation, or working. Such 
application shall be made to the Secretary-Treasurer not less than five 
(5) days from the election date and shall contain the grounds therefor. 
Absentee ballots shall be valid only if they are received by noon of the 
day on which the polls close. 

All officers and business representatives elected in the forthcom- 
ing elections shall, by virtue of such election, be delegates to any 
International Convention which may take place during their term of 
office, and the officers elected in the forthcoming elections shall be 
delegates to all Teamster subordinate bodies and all other Conventions 
in accordance with the provisions of Article II, Section 4(g) and Article 
II, Section 5 of the International Constitution. 

To be eligible to vote, a member must have his/her dues paid 
through the month of November, 1983. 

All rules relating to the election are contained in the International 
Constitution and the By-Laws of Local 70, copies of which are avail- 
able in the Union office. Rules governing election procedures will be 
available at the Union office to interested parties. 


Red's 


(from Page A) 





gether by Local 70 Secretary- 
Treasurer Chuck Mack and Local 
85 Business Manager Ray Tal- 


1) Cut the wages of its employ- 
ees down to the $6 per hour 
range; and 

2) fall delinquent on a number 
of bills. 

The joint effort was put to- 


avera. It is the first of its kind 
since both Locals implemented 
their picketing programs. 

Walsh believes that if the effort 
is sustained, we will be able to 
accomplish our ends at Red’s. 


September, 1983 


NORTHERN CALIFORNIA TEAMSTER 
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President’s Report 


by Chuck Mack 


President, Joint Council 7 





A Republican Christmas 


With the calling for a special election on Tues- 
day, December 13, 1983, to vote on the Sebastiani 
Reapportionment Initiative, Governor George 
Deukmejian is attempting to act as Santa Claus for 
the Republican party. 

The Governor is willing to bet $14 million to 
$17 million in State money—the cost of this special 
election—that most Democrats and workers won’t 
make it to the polls, and that most Republicans will, 
and thus, the Sebastiani initiative will pass. 

In case you are not aware, the initiative was 
circulated among California voters by a relatively 
obscure and undistinguished assemblyman, Don 
Sebastiani. Sebastiani’s greatest claim to fame until 
now is the wine made by his family; but with this 
intitiative he is trying to make history by rewriting 
California politics. 


Outrageous power grab 


Sebastiani, you see, is not happy that the Re- 
publican party, which has 35 percent of the regis- 
tered voters in the State of California, only has 40 
percent of the elected members in the State Assem- 
bly, 35 percent of the members in the State Senate, 
and 37 percent of the California Congressional del- 


egation. He would like to increase these numbers 
substantially, so he has written an initiative that will 
do just that. If the Sebastiani plan is approved by 
voters, it is quite likely that 60 percent to 65 percent 
of our elected representatives would be Re- 
publican. We would be treated to the spectacle of a 
minority party exercising majority power in Cal- 
ifornia. 


**Right-to-work”’ aim 

What would this mean to Organized Labor? In 
all likelihood, we could expect enactment of “right- 
to-work”’ legislation. If the Republicans have a 60 
percent to 65 percent majority in both the Assem- 
bly and State Senate, there will be enough conser- 
vative votes to pass that bill. And you can be as- 
sured that Governor Deukmejian will sign it. After 
all, he has spent a tremendous amount of money for 
this special election at a time when he has been 
crying “poor mouth” and slashing a number of 
important social programs. He has also called it at 
an odd time of the year when it wil! be especially 
inconvenient for many people to vote. You can bet 
he ts expecting big dividends on his investment, and 
“right-to-work” is one of them. 


Next month: What Teamster members can do about it. 


Down $8.5 million 


“Duke” slashes Labor 
Safety, training programs 


Drastic cuts in the budget of 
the State Department of Indus- 
trial Relations budget for the 
1983-84 fiscal year have raised 
substantial fears by Organized 
Labor that years of previous pro- 
gress in industrial safety and oc- 
cupational training will be re- 
versed. 

In making his budget cuts, to- 
taling $1.1 billion, Deukmejian 
reduced the Department of In- 
dustrial Relations allocation by 
$8.5 million, from $77.4 million to 
$68.9 million. This included $2.6 
million from the Cal/OSHA (Oc- 
cupational Safety and Health De- 
vision), $2.4 million from the Di- 


Deukmeyjian also slashed the 
Agricultural Labor Relations 
Board budget by $2.6 million. 





Duginski, Califormia Journal 


Our DON’T 
Column 


DON’T drink 
non-union 


COORS BEER 


DON’T read 
non-union 


USA TODAY. 


DON’T shop 
at non-union 


MERVYN’S 
BULLOCK’S 
NEIMAN- 
MARCUS 
SAKS FIFTH 
AVENUE 


vision of Labor Standards En- 
forcement $1.3 million from the 
Division of Industrial Accidents, 
and $708,000 from the Division of 
Apprenticeship Standards. 


GIVE TO YOUR 
OWN CAUSE 


Send a few bucks to: 


DRIVE 


Teamsters JC7 
400 Alabama Street 
San Francisco, CA 94110 


Coupon for 
mailing on 
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Deukmejian 

Meanwhile, the special De- 
cember election on the Sebastiani 
initiative, generally recognized as 
having the aim of replacing some 
Democratic legislators with Re- 
publicans, will cost an estimated 
$14 to $17 million. 

Assembly Speaker Willie 
Brown commented, “It is clear 
where the Governor’s priorities 
lie.” 





Coors way down 


Modern Brewery Age, an in- 
dustry publication issued in Nor- 
walk, Conn., reported that 1982 
sales of the Adolph Coors Co. fell 
10.1 percent, to 11,919,000 barrels 
from 13,261,000 barrels in 1981. 


S 
DON’T attend 
non-union 


CORONET 
EMPIRE 
ALEXANDRIA 
BALBOA 
COLISEUM 
METRO 
VOGUE 
CINEMA 21 
STONESTOWN 
TWIN 


theaters in 
San Francisco 





Author! Author! 


Retiree converts 
hobby to profit 


Ted Wurm of Oakland, mem- 
ber of Local 856, retired two 
years ago after 30 years as office 
manager of Tesio Meat Com- 
pany. Ted had started writing 
about his railroad hobby many 
years ago and had several books 
and many magazine articles to his 
credit. 

Shifting gears a little, Wurm 
tackled all his unfinished writing 
projects with the result that two of 
his books have been published 
since April of this year, and two 
more are well along toward pub- 
lication next year. His publisher is 
Interurban Press of Glendale. 


Tamalpais railroad 


“Crookedest Railroad in the 
World” tells the fascinating histo- 
ry and operation of a scenic line 
that climbed the side of Mt. Tam- 
alpais, near San Francisco. Pas- 
sengers were coasted back down 
by gravity through eight miles of 
laurel, madrone, and redwood 
forests. The railroad folded in 
1930, killed by highway competi- 
tion, but the story lives on to in- 
truigue modern generations. 
With co-author Al Graves, Ted 
originally brought out this book in 
1954, in small format. The new 
edition is virtually a new book, 
double in text and photos and 
overall size. It fills a gap that was 
left when the earlier edition went 
out of print several years ago. In- 
terurban Press welcomed the 
chance to publish and distribute 
the new edition and sales figures 
are proving them right. 

In June of this year the same 
publisher brought out a long- 
awaited book on Nevada’s fa- 
mous Virginia & Truckee Rail- 
road. Titled “Silver Short Line,” 
the book tells of the world-record 
silver strikes of the Big Bonanza 


at Virginia City, Nevada, in the 
1860s and ’70s, and of the re- 
nowned railroad that made it all 
possible. Written with co-author 
Harre Demoro, the book has 
more than 400 photos, many 
maps and equipment plans, 272 
pages, and a special dust-jacket 
painting with silver cloth binding. 


Hailed by critics 


This latest book has received so 
much attention that the first print- 
ing was half gone after just one 
month of sales. Rave reviews 
have acclaimed the book as a 
masterpiece of western historical 
writing. Ted Wurm tells us part of 
this excellence stems from the fact 
that his family comes from the 
Nevada area covered and that he 
followed with notebook and cam- 
era the last years of this grand 
shortline railroad up to its death 
in 1950. More than 100 of the pho- 
tos are from Ted’s cameras, start- 
ing with an old 120-size Brownie 
in 1935. 

“The market for books on rail- 
road history and equipment 
seems to be constantly expand- 
ing,” explains Wurm, “in spite of 
a great proliferation of such 
books in recent years.” A lot of 
the books are virtually worthless, 
histonans say, but the good books 
are recognized and continue to 
sell. Ted’s next book will be on a 
logging railway along the Red- 
wood Coast of California, and 
some of the narrow-gauge lines in 
Colorado. After that, there’s al- 
ways the unfinished manuscript of 
his four years with the Army Air 
Corps in England during World 
War II. 

“That war book will require a 
little censorship,” says the author. 





Thanks from Linda 


Ten years ago, in 1974, Linda Wong, daughter of Teamsters Local 
921 member Ky Wong who is a circulation driver for the San Francisco 
Examiner, won a Teamsters Joint Council 7 cash scholarship for the 


University of California. 


Two years ago she graduated from the university’s well known 
School of Optometry and subsequently passed the difficult State Board 


examination to gain her license. 


Recently the Council’s executive board received a letter from 
Linda expressing her thanks to the members for the scholarship aid 
which helped make her career possible. 

She currently has offices at 1832 Buchanan Street in San Francisco’s 
colorful Japan Town area. Her offices accept Vision Service Plan 


insurance. 





We have “hell of a story:” Donovan 


Secretary of Labor Raymond 
Donovan urged 400 Teamster 
delegates to the union’s 32nd an- 
nual Warehouse Division con- 
ference meeting in Boston re- 
cently to view their union with 
pride. 


“You have a hell of a story,” 
Donovan said. “Your power for 
good is so great it is almost a re- 
sponsibility.” 

Donovan was the major guest 
speaker addressing the meeting. 

— Teamsters News Service 
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NOMINATIONS, ELECTIONS 
INTERNATIONAL CONSTITUTION 


Adopted June 1981 


The following applies to all nominations and elections in Teamster Locals: 

To be eligible to nominate, a member must have his or her dues paid up on the 
last business day of the month prior to the nominating meeting. Article X, Section 
5(c). 

To be eligible for any office, a member must be in continuous good standing in 
the Local of which he or she is seeking office for a period of twenty-four (24) 
consecutive months prior to nomination for said office. “Continuous good 
Standing” means compliance with the provisions of Article X, Section 5, concern- 
ing payment of dues for a period of twenty-four (24) consecutive months together 
with no interruptions in active membership in the Local in which office is sought 
because of suspensions, expulsions, withdrawals, transfers or failure to pay 
fines or assessments. Article I, Section 4(a)(1). 

A local may in its bylaws require that, to be eligible for election to any office in 
the Local, a member must have attended a minimum number of regular or 
divisional meetings of the Local, but not to exceed fifty percent (50%) during the 
twenty-four (24) consecutive months prior to nomination. Article |l, Section 
4(a)(2). (Not all Locals apply an attendance requirement. Check with your Local if 
you have any questions about attendance requirement.) 

Elected officers of the Ir:ternational, Local and other subordinate bodies shail 
be delegates to other subordinate bodies, International conventions, and all other 
conventions by virtue of their office and in accord with the applicable provisions of 
the Internationa! Constitution and the bylaws of such other subordinate bodies. 
Article lt, Section 4(g). 

All officers and business agents elected in accord with Article XXil (governing 
Local elections) shall by virtue of such election be delegates to any International 
convention which may take place during their term of office. Article tIl, Section 
5(a)(1). 

Locals having scheduled nominations and elections are indicated below. Also 
listed for each Local is any special requiation regarding nominations, eligibility, or 
election. Check with your Local if you have any questions regarding its require- 
ments. 


Joint Council 7 


EXECUTIVE BOARD 
GRBUCKMAGIIEe oe”. oo... oe ee ee President 
VINGE RISER We ec cao os ounces ead Vice-President 
eet lai | a, rr ri Secretary- Treasurer 
AGUA MMM . . .  iviciiwcn sae ss oss eee Recording Secretary 
POBEMOMMOGGMEEO):............0.5.. se Trustee 
GN eae peer, Siw. . TS. cao sagging Fos Trustee 
BERBER OUMAGUMD yc, hs... oem... cc Me eee se. Trustee 


The October meeting of Joint Council 7 delegates will be held on 


Tuesday, October 4, at 8 p.m., at 1452 North Fourth Street, San Jose. 
Chuck Mack, President 





MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOWING LOCALS 
WILL BE HELD AS INDICATED: 


Local 70, Oakland 
Fourth Thursday, at 8 p.m., at 70 Hegenberger Road, Oakland. 
Chuck Mack, Secretary- Treasurer 


Local 78, Oakland 
Fourth Monday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Stephen Mack, Secretary-Treasurer 


Local 85, San Francisco. 
First Thursday, at 8 p.m., at the Sailors Union Hall, 450 Harrison Street, San 
Francisco. 
Ray Talavera, Recording Secretary 


Local 96, Oakland 
Second Saturday, at 2 p.m., at 8055 Collins Drive, Oakland. 
Elton Bovey, President 


Local 216, South San Francisco 
Second Wednesday, at 8 p.m, Santo Cristo Hall, 41 Oak Street, South San 
Francisco. 
Dallas Allen, Secretary- Treasurer 


Local 265, San Francisco 
General Membership meetings will resume in October, on the second Tuesday, 
at 7 p.m., in the Library at 450 Harrison Street, San Francisco. 
F. Thomas Richey, Secretary-Treasurer 


Local 278, San Francisco 
Third Tuesday, at 8 p.m., 399 Fremont Street, San Francisco. 
Jack Bookter, Secretary-Treasurer 


Local 287, San Jose 
Second Tuesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
Robert J. Spisak, Secretary-Treasurer 


Local 296, San Jose 
Fourth Thursday, at 8 p.m., at 3275 Stevens Creek Blvd., San Jose. 
Ralph J. Torrisi, Secretary- Treasurer 


Local 302, Oakland 
General Membership meetings will resume in October, on the third Tuesday at 
8 p.m., at our new location at 722 East 14th Street, Oakland, CA 94606. 
Telephone number remains the same: (415) 832-7171. 
Daniel J. Sullivan, Secretary- Treasurer 


Local 315, Martinez 
Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
Vince Aloise, Secretary- Treasurer 


_ BULLETIN BOARD 


Meetings and Notice 


Local 350, San Francisco 

Quarterly General Membership meetings are held in September, December, 
March and June: 

San Francisco District Meeting: Thursday, September 8, at 7 p.m., Electri- 
cians Hall, 55 Fillmore Street, San Francisco. 

San Jose District Meeting: Wednesday, September 28, at 7 p.m., at 1452 
North Fourth Street, San Jose. 

Robert Morales, Secretary-Treasurer 


Local 432, Oakland 


September Quarterly meeting will be held on Tuesday, September 13, at 7 ; 


p.m., at 8055 Collins Drive, Oakland. 
Paul Vinella, Secretary- Treasurer 


Local 468, Oakland 
Second Sunday, at 10 a.m., at Teamsters Local 853's Hall, 8055 Collins Drive, 
Oakland. 
Ernest N. Freitas, Secretary- Treasurer 


Local 484, San Francisco 
September Quarterly meeting will be held on Tuesday, September 13, at 7 
p.m., at 399 Fremont Street, San Francisco. 
Joseph J. Ault, Recording Secretary 


Local 490, Vallejo 
second Tuesday, at 8 p.m, at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary- Treasurer 


Local 576, Santa Clara 
General Membership meetings will resume in October, third Wednesday, at 8 
p.m., at 1452 North Fourth Street, San Jose. 
Louis D. Riga, Secretary- Treasurer 


Local 588, Hayward 
Third Thursday, at 8 p.m., at our new location at 492 “C” Street, Hayward, 
California 94541. Telephone: (415) 889-6911. 


ATTENTION: MEMBERS OF LOCAL 588 


This will serve to notify the membership that at the General Membership 
meeting to be held Thursday, November 17, 1983, members of Local 588 will be 
voting to increase initiation fees from $100 to $150. Make every possible effort to 
be in attendance. 

At the General Membership meeting held on Thursday, September 17, 1981, it 
was voted to increase the minimum dues $1 per month effective October 1, 1983, 
due to raise of the per capita taxes of the Intemational and its affiliates. 

All dues rates, other than minimum rates, will be classified at two times the 
hourly wage rate according to job rates. 

Local 588 Executive Board 
Fred Paredes, Secretary-Treasurer 


Local 624, Novato 
Third Tuesday, at 2 p.m. and 8 p.m., at 864 Grant Avenue, Novato. 


LOCAL 624 MEMBERS 
NOTICE OF NOMINATIONS AND ELECTIONS 

The nomination of candidates for the offices of President, Vice-President, 
secretary- Treasurer, Recording Secretary, and three (3) Trustees for a three-(3) 
year term, effective January 1, 1984, will take place as follows: 

Date: Tuesday, November 1, 1983 

Time: 7:30 p.m. 

Place: Teamsters Hall, 864 Grant Avenue, Novato. 

To be eligible to nominate, a member must have paid dues through the month 
of October, 1983. To be eligible for office, members must be in continuous good 
Standing for a period of twenty-four (24) consecutive months prior to the 
nominations. The 50 percent meeting attendance requirement shall not be 
enforced as a condition of eligibility to run for office in this election. Election rules 
are set forth in the By-Laws and international Constitution, which are available 
upon request. Election will be on December 2, 1983 by mail referendum ballot. 

Prospective nominees are advised to verify, in advance of the nominations 
meeting, the eligibility of their nominators and seconders. 

All officers and Business Agents elected in the forthcoming election shall, by 
virtue of such election, be delegates to any International Convention which may 
take place during their term of office, and the officers elected in the fothcoming 
election shall be delegates to all Teamster subordinate bodies and all other 
conventions in accordance with the provision of Article tl, Section 4(g) and Article 
Ill, Section 5 of the International Constitution. 

William Hampton, Secretary-Treasurer 


Local 655, Redwood City 
General Membership meetings will resume in October, on the third Tuesday, at 
7:30 p.m., at 1749 Broadway, Redwood City. 
Ken Hill, Secretary-Treasurer 


Local 665, Daly City 
General Membership meetings will resume in October, on the fourth Monday, 
at 8 p.m., at 6540 Mission Street, Daly City. 
David E. Powell, Secretary- Treasurer 


Local 853, Oakland 

Second Thursday, at 8 p.m., 8055 Collins Drive, Oakland. 
TO THE MEMBERS OF LOCAL 853: 

This is just a reminder that when you move and have an address change, 
please advise Local 853 immediately of your new address. We want to have all the 
current addresses of our members, so that you will keep on receiving your 
newspaper, International magazine, and any and all correspondence that is sent 
out by Local 853. Thank you for your cooperation. 

Al Costa, Secretary- Treasurer 


Local 856, San Francisco 

September General Membership meeting will be held on Tuesday, September 
27, at 8 p.m., at Teamsters Local 853’s Hall, 8055 Collins Drive, Oakland (off 
Hegenberger Road near the Nimitz Freeway— behind Denny's). 

October General Membership meeting will be held on Tuesday, October 25, at 
8 p.m., at Grosvenor Airport Inn, 380 South Airport Blvd., South San Francisco 
(off Highway 101). 

Ben Leal, Secretary-Treasurer 


Local 860, San Francisco 
General Membership meetings will resume in October, on the second Wednes- 
day, at6p.m., at 459 Fulton Street, San Francisco. 
Herbert Suvaco, Secretary-Treasurer 
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US Library of Congress 


Local 890, Salinas 
Second Thursday, at 8 p.m., at 207 Sanborn Road, Salinas. 
Edward Gay, President 


Local 896, Oakland 
General Membership meetings will resume in October as follows: 
Bay Area Members: Saturday, October 22, at 10 a.m., at our new location at 
720 East 14th Street, Oakland, CA 94606. Tel: (415) 839-0815. 
Anheuser-Busch Members: Sunday, October 23, at 9:30 a.m., at Local 490, 
445 Nebraska Street, Vallejo. 
Douglas Batz, Recording Secretary 


Local $12, Watsonville 
General Membership meetings are held as follows at 163 West Lake Avenue, 
Watsonville: 
Heavy Duty & Sales; third Wednesday at 8 p.m. 
Frozen Food & Cannery Apples; fourth Tuesday at 8 p.m. 
Richard F. King, Secretary-Treasurer 


Local 921, San Francisco 

September General Membership meeting will be held on Wednesday, Septem- 
ber 28, at Teamsters Local 70 Hall, 70 Hegenberger Road, Oakland. Day 
Employees: 1 p.m. Night Employees: 8:30 p.m. 

Members failing to attend one of these meetings will be subject to a fine of not 
less than $5. No excuses will be accepted for non-attendance except due to 
working, vacation, or illness, and unless they are received prior to date of 
meeting. 

Victor Grupico, Secretary-Treasurer 


Local 960, San Francisco 
third Tuesday at 8 p.m., at 450 Harrison Street, San Francisco. 
Rudy Ortega, Secretary-Treasurer 


Loca! 980, Santa Rosa 

General Membership meetings are held as follows: 

Santa Rosa District: Fourth Thursday, at 8 p.m., at Santa Rosa Veterans 
Memorial Building, 1351 Maple Avenue, Santa Rosa. 

Ukiah District: (for the Lake and Mendocino Counties Membership) third 
Wednesday at 8 p.m., at the Grange Hall, 740 S. State Street, Ukiah. 


PLEASE NOTE: Since the October 13 meeting is a special-call meeting, there 
will be no other meetings in October. Also, the meeting to be held in November for 
the Santa Rosa District will be changed to Wednesday, November 23, due to the 
Thanksgiving Holiday. 


NOTICE OF NOMINATIONS AND ELECTIONS 

The nomination of candidates for the offices of President, Vice-President, 
secretary- Treasurer, Recording Secretary, three (3) Trustees, and four (4) Busi- 
ness Agents will take piace as follows: 

Date: Thursday, October 13, 1983 

Time:8p.m. = 

Place: Santa Rosa Veterans Memoral Building, Lodge Room—1351 Maple 
Avenue, Santa Rosa, CA 

An Election Committee to conduct the election will be selected by the member- 
ship at the October meeting. 

Elections will take place as follows: 

Santa Rosa and Sebastopol Areas: Between the hours of 8 a.m. and 8 p.m., 
on Saturday, November 19, 1983, at the Teamsters Union office, 1371 Neotomas 
Avenue, Santa Rosa, California. 

Cloverdale and Heatdsburg Areas: Between the hours of 12 noon and 6 p.m., 
on Saturday, November 19, 1983, at the Druids Hall, Cloverdale, California. 

Fort Bragg Area: Between the hours of 11 a.m., and 5 p.m., at the Nielsen 
Freight Lines Terminal, 800 North Franklin Street, Fort Bragg, California on 
Saturday, November 19, 1983. 

Ukiah Area: Between the hours of 6a.m., and 5 p.m., on Saturday, November 
19, 1983, at 218 Mason Street, Suite B, Ukiah, California. 

All unchaiienged ballots will be consolidated and counted at the Santa Rosa 
polling place, 1371 Neotomas Avenue, Santa Rosa, California, at 8 p.m. on 
November 19, 1983, or as soon therafter that ail the ballots arrive from the other 
polling areas. 

You must have your membership identification card and dues receipt or check- 
off check stub indicating dues paid through October or November, 1983 in order 
to vote at the polls. 

Payment of dues for the month prior to the month of election in order to be 
eligible to vote is permitted up to the close of business on November 18, 1983 at 
our Santa Rosa or Ukiah office. 

Absentee voting by mail shall be permitted only upon application of members 
who are ill and under the care of a physician or absent from the city or town where 
they are normally employed at the time of voting because of being on vacation or 
on an employment tour of duty. Application for absentee ballots shall be made to 
the Secretary- Treasurer not less than five (5) days prior to the date set for election 
and shall contain the grounds therefore. Voting by writing in the name of a person 
who was not duly nominated shall not be permitted. Any ballot shall be declared 
void if it contains any mark other than the voting mark. 

Any member voting an absentee ballot or a challenge ballot must use the 
member's name as registered with the Local Union, i.e., must not use a 
nickname. 

Al Andrade, Secretary-Treasurer 





JOINT COUNCIL 38 


Local 94, Visalia 
General Membership meetings will resume in October, on the second Thurs- 
day, at 8 p.m., at Visalia Memorial Bidg., 609 West Center Street, Visalia. 
Everett Hupp, Secretary-Treasurer 


Loca! 439; Stockton 
Third Wednesday, at 8 p.m., at the Union Hall, 1531 E. Fremont Street, 
Stockton. 
Robert D. Plummer, Secretary- Treasurer 
Chuck Elliott, President 


Local 857, Sacramento 
General Membership meetings will resume in October, on the first Friday of 
every month, at 8 p.m., at 1930 “G” Street, Sacramento. 
Alex Luscutoff, Secretary-Treasurer 
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soft-drink companies 
toughen anti-union stand 


CHICAGO, ILL. (TNS)— 
Soft drink companies are getting 
tougher in their attitude toward 
unions as the industry’s owner- 
ship continues a shrinkage trend. 

Just as in the brewing industry 
where corporate mergers and 
captures have been commonplace 
in recent years, so are the smaller 
soft drink franchises finding 
themselves vanishing in whirl- 
wind corporate take-overs. 

The challenges and fears have 
made soft drink companies skit- 
tish, according to Charlie Klare, 
director of the Teamster Brewery 
and Soft Drink Workers con- 
ference. Most of the pop com- 
panies have adopted defensive 


anti-union policies in their labor 
relations in recent months. 

Nevertheless, said Klare, the 
Teamster Conference and local 
union affiliates made significant 
organizing gains in the soft drink 
industry during 1982. 

Klare said reports from Team- 
ster local unions indicate soda 
employers increasingly are utiliz- 
ing all the tricks to prevent organ- 
ization. He commented: 

“No other industry has so ex- 
pertly developed the use of out- 
side union-busting consultants to 
prevent organizing, to defer elec- 
tions, to prolong certifications 
with challenges, and to frustrate 
efforts to negotiate contracts.” 


Don’t do it, George, Beck said he 
told Meany in 1957 before split. 


Dave Beck, former Teamsters 

General President, now 80 but as 
fiesty as ever, was one of the 
speakers at the Western Con- 
ference of Teamsters biennial 
meeting in Las Vegas this year. 
. During his hard-hitting and 
candid speech in which he ham- 
mered repeatedly on the theme 
that the Teamsters Union has had 
its ups and downs but has always 
come back stronger than ever, 
Beck revealed an interesting side- 
light to the split of the Teamsters 
Union from the AFL-CIO in 
1957. 

Beck told the delegates: 

“This international union is 
founded on general principles 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 
are currently involved in a labor dispute: 


ALBANY 
Goodyear 


BENICIA 
Lutz Tire Co. 


DUNNIGAN 


Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
“ate Sand and Gravel 


Pepsi-Cola 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


MONTEREY 
Pyramid Van & Storage 


NAPA 
Kenyon Building Supply 


OAKLAND 
A Tire & Brake 
Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
Luxury Cab Co. 


REDDING 
Redding Tire 
Sierra Tire 
Foothill Distributors 
Pepsi Cola of Redding 
C &J Tire 
Cal Liquid Gas 
Foothill Distributing 
Boyd’s Coffee 
Glassburn Motors 
F. B. Hart 
Hugh’s Tire 
Motor Supply 
Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 
76 Redding Truck Plaza 
Redding Valiey Tire 
Rodway Chevrolet 
Rother's Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 


SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Pacific Tire 


Radial Tire & Radial Recapping 


SAN FRANCISCO 
A. D'Angelo & Sons 
Light Soda on Tap 
San Francisco Ambulance 
Service 


Currivan's Chapel of the Sunset 


Smith Corona Marchant Corp 
W. W. Gainger Co. 
Monroe Motors 


Coit ieee! Cleaners 
Park Lane Cleaners 
French Drapery 

Keith's Tire Centers 
Corard Tire Sece 

Dy Doe Wash Co. 

U.S. Messenger Service 
Aero Messenger Service 
Special T 

Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 

Yellow Cab 

3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 
Scenic Tours Bus Co. 


SAN JOSE 

Coors Distributing Co. 

of San Jose 

Dab German Beer 

Grolsch Beer 

Killian Red 

Mackeson Stout 

Moosehead Beer 

Whitbread Ale 
O’Connor Hospital 


SAN LEANDRO 
Toyo Tire 
Air Treads 
cous Orin Tires 
City Cab Co. 
Bankers Prinico Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear 


SANGER 
Glancier Packing Corp. 
Seabrook Foods 


SANTA ROSA 
Coors Beer 
eae 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 


STOCKTON 
Simon Sez Toy Stores 
Darwin Farms 
Hickenbotham Bros. Ltd. 


YOUNTVILLE 
Knight's Lumber 


BAY AREA 
Gerard Tire Service 
Big “O” Tires 
Consumers Tire 
Northern California Savings 
and Loan Association 
USA Today 
Sealy Mattress 
Brooks Cameras 


CONTRA COSTA COUNTY 
Cadillac Ambulance 
Martinez Bus Lines 


EAST BAY 

Gateway Bus Company 
Big “O” Tires, Richmond, 

artinez, Hayward and 

Oakland 

Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 
Glacier Ice Company 
Roberts Tire Co. 


Chapel of the Chimes 

Daily Review 

Smiser Freight Services 

Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley Mortuary, 
Castro Valiey 

Keith's Tire Center 

United Cable TV 


HUMBOLDT and DEL 
NORTE COUNTIES 
Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whiteley Tire & Oil 
P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L & S Distributors 
Andrew Rosaia Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen’s Truck = gt 
Mendocino Van & Storage Co. 


PENINSULA 

Parts Exchange (Partex), So. 
San Francisco 

Commercial Tire Warehouse 

A-1 Sanitation, So. San 
Francisco 

Tire Master, Inc. 

Howard Tire Service 

Crown Imports Co., Inc. 

Coit Drapery Cleaners, 
Burlingame 

Dydee Wash & Co., So. San 
Francisco 

Serra Materials, Colma 

United Cable TV 

Bakers of Paris, So. San 
Francisco 


SANTA CLARA COUNTY 

All Jersey 
Gilroy Motors 
Pixie and Boster Bread Co. 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Golden Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Label Tire Co., ‘“‘d-b-a” 

Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith’s Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Glacier Ice Company 


SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 


STATEWIDE 
Kennedy Enterprise 
M & M. Bus Co., California 
Sightseeing Tours 
Senor Foods 
Kiasco Products 





that will stand, and has stood, the 
test of time. I can remember talk- 
ing to George Meany on the tele- 
phone way back in 1957 . . . and I 
asked Meany if they were going 
to to suspend the Teamsters from 
the American Federation of La- 
bor. And he said, yes, they were. 
I said, ‘George, if you do, it’ll be 
the most monumental blunder 
that the head of the American 
Labor Movement has ever made 
in tts history. 


Longshoremen also 


“IT can recall to your attention 
that twelve or fourteen years be- 
fore I was talking to him, they had 
expelled the longshoremen on the 
west coast. And they [the long- 


shoremen] never lost a member. 
At the time that you went out, at 
that convention, the longshore- 
men were prospering and they 
have continued to prosper. 

“And this international union 
has done exactly the same thing. 


Merger urged 


“Now I am one who believes at 
the earliest opportunity consis- 
tent with sound judgment, with 
fair play to all parties concerned, 
there should be a great American 
Labor Movement of all Labor. 
But the problems are much great- 
er, the longer they [the branches 
of Organized Labor] continue 
apart.” 





Dangers of wearing © 
contact lenses explained 


Business Agent Jack Spratt of 
Oakland Local 70 passes along 
the following item from the 
ILWU Local 10 Bulletin as being 
of interest to many Teamsters: 

Two recent incidents have un- 
covered a previously unknown 
phenomenon of serious gravity. 


At Duquesne Electric, a work- 
er threw an electrical power 
switch into closed position which 
produced a short-lived sparking. 
An employee, at UPS, flipped 
open the colored lens of his weld- 
ing goggles to better position the 
welded rod. He inadvertently 
Struck the metal to be welded, 
producing an arc. 


Caused blindness 


Both men were wearing con- 
tact lenses. On returning home 
from work, they removed the 
contacts and the cornea of the eye 
was removed along with the lens, 


resulting in permanent blindness! 

The electric arc generates mi- 
crowaves that instantly dry up the 
fluid between the eye and the 
lens, causing the cornea to be 
bonded to the lens. This trauma is 
painless and the operator never 
knows an injury has occurred un- 
til removing the contacts. 


Tell others 


The probability of this occuring 
is growing every day with the vast 
reduction in cost and availability 
of contact lenses. It is very possi- 
ble you may not be aware of who 
does wear such lenses to work. 
This should be determined imme- 
diately and those people who are 
potentially exposed to an electri- 
cal arcing or sparking environ- 
ment should be prohibited from 
wearing these types of corrective 
lenses on the job. 





Joint Council 7 and Local 439 and Local 857 officers extend 
condolences to the families and friends of the following Teamster 


members who died recently: 


DAVIS, JAMES A., Local 70 
DENNING, DELBERT B., Local 70 
MATSON, ELLIS J., Local 70 
MENDOZA, JOHN, Local 70 
THOMAS, WILLIE K., Local 70 
AQUILINA, THOMAS, Local 85 
BORGO, PENO, Local 85 
FLEMING, HUGH, Local 85 
GIANNOTTI, EDWARD, Local 85 
HENNIG, ARTHUR, Local 85 
PRESCOTT, WARREN, Local 85 
SAYLES, MELVIN, Local 85 
TORLAI, PETER, Local 85 


AGUILAR, RAY, Local 216 
GOODNOUGH, SR., ERNIE, Local 216 
MANGINI, TONY, Local 216 

KIRBY, ANDREW “DOUG’”’, Local 226 
CLOINGER, TROY, Local 302 
HOLLEY, L. J., Local 439 

WINN, RAY, Local 439 

BOYLE, MELVIN, Local 484 

DODD, HAROLD, Local 484 


PAALHAR, CHARLES, Local 484 
HOWERTON, JESSE, Local 624 
DI GRAZA, RAY, Local 853 

LE TISSIER, RUTH, Local 853 
BOZZINI, FRANK, Local 856 
BARTLETT, ISABEL, Local 857 
OEHMIGEN, EMIL, Local 857 
PIERCE, BENGIE, Local 857 
CHILCOTT, ROBERT, Local 860 
GOMEZ, SR., CARLOS, Local 860 
HAUSER, ARMIN, Local 860 
JOHNSON, HOWARD, Local 860 
JOHNSON, WILBUR, Local 860 
KRAMER, BARBARA, Local 860 
LEITESS, MAX, Local 860 
ROSENBERG, HAROLD, Local 921 
BLAZER, LLOYD, Local 980 
GIOZANNONI, ANN, Local 980 
McMAHILL, ETHEL E., Local 980 
PATTERSON, JAMES, Local 980 
PESETTI, NILO, Lecal 980 


SPERO, JAMES G., Local 980 
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From Washington 
Davis-Bacon rules revision 
upheld by Appeals Court 


WASHINGTON, D.C. (TNS) 
—A high court has upheld major 
sections of rules revised by the 
Department of Labor to adminis- 
ter the Davis-Bacon Act. 

The decision by the U.S. Court 
of Appeals for the District of Co- 
lumbia was considered a signifi- 
cant setback for unions operating 
in construction, including the 
Teamsters Union which repre- 
sents building material and con- 
struction drivers. 


Secretary has authority 
The judge decided that the 53- 


year-old Davis-Bacon Act gives 
the Secretary of Labor “in the 


broadest terms imaginable, the 
authority to determine which 
wages are prevailing. 
Legislative history, said the 
court, “confirms that it was envi- 
sioned that the Secretary could 
establish the method to be used.” 


30 percent out 


Specifically, the federal statute 
requires that workers on federally 
financed construction projects re- 
ceive pay rates equal to those pre- 
vailing in the area in which the 
construction is being performed. 

The court ruling redefines 
long-used regulations as the pre- 
vailing wages 1n a given area to be 


Service jobs future rosy 


WASHINGTON, D.C. (TNS) 
—Service work employment will 
increase nearly twice as fast as 
factory jobs in the years through 
1995. 

The Department of Labor is- 
sued a report based on “moderate 
growth” assumptions which pro- 
jected that factory employment 
will increase 17 percent to 22.7 
million workers from the total of 


19.2 million last year. Service 
work will rise from 22.6 million 
jobs in 1982 to 32 million by 1995 
for a gain of almost 30 percent. 

Researchers in the Bureau of 
Labor Statistics found that man- 
ufacturing will account for one of 
every seven jobs created during 
the period, but that one of every 
three new jobs will be in the serv- 
ice sector. 


Pay cuts, freezes trend 


WASHINGTON, D.C. (TNS) 
—A third of the collective bar- 
gaining agreements negotiated in 
the first half of 1983 called for pay 
freezes or reductions. 

A survey by the Bureau of Na- 
tional Affairs found that first-year 
pay freezes were negotiated in 21 
percent of the pacts, pay cuts 


were bargaining in 5 percent, and 
another 3 percent of the contracts 
called for pay concessions. 

BNA said the median increase 
for all contracts negotiated in the 
first six months of 1983 was 5 per- 
cent, a substantial drop from the 
7.6 percent in the same 6-month 
period a year earlier. 


Union entitled to data 


WASHINGTON, D.C. (TNS) 
—Safety and health information 
requested by a union must be re- 
leased by a company, according 
to a recent court decision. 

The only exception, said the 
U.S. Court of Appeals for the 
District of Columbia, was trade 
secret data and personal medical 
information. 

The decision enforced almost 


entirely a National Labor Rela- 
tions Board order that a company 
honor a union’s request for infor- 
mation about industrial chemicals 
and medical conditions of em- 
ployees exposed to the sub- 
stances. 

However, said the court, the 
union must take to the bargaining 
table any request that involved 
the release of trade secret data. 


the rate paid to a majority of 
workers, rather than 30 percent 
of the workers as used in the past. 


To Supreme Court 


The Labor Department’s new 
regulations also liberalized the 
use of helpers, prohibited the im- 
porting of urban wage rates to 
rural projects, and restricted the 
use of Davis-Bacon rates when 
determining prevailing wages in a 
given area. 

It already is certain that the ap- 
peals court decision will go on to 
the Supreme Court for what con- 
struction unions hope will be a 
final decision in their favor. 


Predict labor 
shortages 
coming up 


NEW YORK CITY (TNS)— 
New York and other major cities 
in the United States may experi- 
ence labor shortages in the com- 
ing years. 

A study by Herbert Bienstock, 
former regional commissioner of 
the Federal Bureau of Labor Sta- 
tistics in New York City, indicates 
labor shortages will occur be- 


cause of two factors. 
Foremost is the fact that com- 


panies are encouraging workers 
55 years and older to retire early. 
The second factor is the decline in 
birth rate during the 1960’s which 
means that fewer numbers of 
younger workers will be available 
to replace the older workers. 


Computers 
for Unions 


A course titled Mini-Comput- 
ers For Local Unions will be held 
September 14-16 at the University 
of California’s Center for Labor 
Research and Education in 
Berkeley. It will cover technical 
aspects, data base and purchase 
considerations, as well as retrain- 
ing of personnel. 

Information on the course can 
be obtained by calling the Center 
at (415) 642-0323. 


The way it was 50 years ago 


Using their past files and U.S. Department of Commerce figures, U.S. News and World Report recently 
printed the following chart: 


WHAT AMERICANS PAID IN 1933... 


Hotel room on Park Avenue (double) 


New Chevrolet (top of the line) 
Deluxe dinner tn hotel restaurant 
Sirloin steak (per pound) 

Round steak (per pound) 

Rib roast (per pound) 

Milk (quart) 


Bicadii@at. ae... sous ogee... 


eee ae 6.4¢ 


College teacher 


..- AND WHAT THEY EARNED 


Average Per Year 


Construction worker 
Bituminous-coal miner 
Federal civilian worker 


School teacher 


Presser 


benefits, and a real bargaining 
edge. 

Presser added that a merger 
between the ITU and the IBT 
would unite unions that have his- 
torically supported each other in 
labor disputes around the coun- 
try, share many of the same work 
jurisdictions at newspapers and 
printing operations, and seek 
many of the same goals for the 
future. “The ITU is interested in 
growth potential and so are the 
Teamsters,” Presser has said. 
“With such a solid foundation, we 
could only achieve greater things 
together.” 


Other possibility 


Two days after the tumdown 
vote, the ITU and the Guild an- 
nounced in a joint statement that 
their merger talks had been aban- 


DRIVE 


of the Teamster’s political arm is 
supported strongly by Joint 
Council 7. All elected or appoint- 
ed officers are being asked to join 
DRIVE. Full-time officers are 
urged to donate at least $10 per 
week to DRIVE. Part-time of- 
ficers are asked to donate at least 
$5 per week. Staff members at 
local offices are asked to donate 
$2 per week. 

“DRIVE feels that the officers 
should show the way, before the 


Seminar 


The two-day program will have 
panel sessions, speakers, and dis- 
cussions on a broad spectrum of 
vital issues for the Teamsters Un- 
ion and its members. They in- 
clude contract language, plant 
closures, organizing, duties of 
representation, the DRIVE polit- 
ical action program, and local, 
state, and federal legislation. Top 
Teamster officials and leaders 
from Washington and the West- 
ern Conference offices will be 
among the participants. 
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doned. 

Besides the possibility of mer- 
ger with the Teamsters Union, 
ITU leaders indicated that there 
were strong sentiments for a mer- 
ger of their 125-year old union 
with other unions in the print and 
graphic communications indus- 
try. 

The printers union has suffered 
substantial membership losses in 
the last several decades due to 
technological changes, principally 
in the newspaper industry, which 
require fewer workers. Figures 
disclosed during the convention 
revealed that the ITU member- 
ship has gone down from 106,634 
in 1964 to 85,162 at the beginning 
of this year. More telling was the 
added notation that only 44,430 
ITU members were actually 
working. 


rank-and-file membership ts 
called upon for check-off contri- 
butions,” Jones said in explaining 
his priority in contacting officials 
of the locals. “If they don’t to it, 
nobody will do it.” 

All the locals are asked by 
Jones to send in as soon as possi- 
ble the requested follow-up re- 
ports to him on what has been 
done to implement the pledging 
of contributions to DRIVE. 
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The program will run from 9 
a.m. to 5 p.m. on Thursday, the 
22nd, and from 9 a.m. to 1 p.m. 
on Friday. Joint Council 7 will be 
the host for a Thursday luncheon 
and a Friday morning breakfast. 
The law firm of Beeson, Tayer, 
Silbert and Rosenthal and Leff 
will host a cocktail party follow- 
ing Thursday’s program. 

Executive Officers of all locals 
are requested to give the Joint 
Council 7 office the names of 
those officers planning to attend. 


Send what YOU can afford to: 


DRIVE 


(Democrat Republican Independent Voter Education) 


Teamsters Joint Council 7, 
400 Alabama Street, San Francisco, CA 94110 


| enclose, freely and voluntarily and not out of fear of reprisal, the sum, 
indicated below, for DRIVE with the understanding that this voluntary contri- 
bution may be used for political purposes in accordance with the constitution 


and rules of DRIVE. 
_ Suggested Voluntary contribution. 
__-_ $5 een 


Name (Please Print) 
Address 

City 

Local Union # 


Signature 


A copy of our 


—__ $15 


___.. $20 $25 


Zip 


Social Security Number 


Date 


rt is filled with the Federal Election Commission and is availabie 


for purchase from the Federal Election Commission, Washington, D.C. 20463. 





